
 

 

 

 

G E N D E R  E Q U A L I T Y :     

Q U O  V A D I S ?   
B a c k g r o u n d  P a p e r  

 

 

 

 



I N V E S T I N G .  F O R  A  B E T T E R  N O W .  

G E N D E R  E Q U A L I T Y :  Q U O  V A D I S ?  

A R P I L  2 0 2 5  

2 

G E N D E R  E Q U A L I T Y :  Q U O  V A D I S ?  

Gender equality is a fundamental principle enshrined in international frameworks and national 

constitutions around the world. Article 1 of the United Nations Universal Declaration of Human 

Rights proclaims: "All human beings are born free and equal in dignity and rights."  Similarly, Article 

8 of the Swiss Constitution affirms: "Men and women have equal rights."  

Over the past decades, there has been considerable progress in promoting gender equality. The 

World Economic Forum’s Global Gender Gap Report evaluates gender disparities across four 

key dimensions: Economic Participation and Opportunity, Educational Attainment, Health and 

Survival, and Political Empowerment. According to the 2024 edition, 68.5% of the global gender 

gap has been closed—an improvement of 4 percentage points since 2006. Notably, the Political 

Empowerment dimension has seen the most significant gains, narrowing by 8.3 percentage 

points over the same period. 

Yet 2024 also marks a year of renewed concerns about stagnation—and even regression—in 

gender equality. The World Economic Forum notes: “In 2024, gender parity inches slowly forward 

– the pace of travel is such, however, that full parity remains beyond the reach of another five 

generations.” At the current rate, projections suggest it will take an estimated 134 years to 

achieve full gender parity. 

Equileap’s 2024 Gender Equality Report underscores persistent challenges. Despite a rise in pay 

gap transparency from 33% in 2024 to 44% in 2025, only 1% of companies surveyed reported 

having actually closed the gender pay gap. Representation at the top remains limited: just 7% of 

CEOs in the dataset are women. 

In the United States, the rise of anti-DEI (Diversity, Equity, and Inclusion) sentiment has 

prompted several major corporations to scale back their diversity and gender equality initiatives. 

This retreat threatens progress, as fewer resources are directed towards programs that support 

women’s advancement in the workplace. The 2024 Women in the Workplace report by 

LeanIn.Org and McKinsey reveals declining support for mentorship, career development, and 

sponsorship programs targeting women, with fewer companies tracking outcomes or offering 

women-focused recruitment and internship opportunities. Similarly, the Q3 2024 Gender Diver-

sity Index by Equilar, which examines gender diversity on corporate boards within the Russell 

3000 Index, finds that anti-DEI backlash has stalled progress: its Gender Diversity Index re-

mained flat at 0.60 for the third straight quarter in Q4 2024, with female board appointments 

declining for the second consecutive quarter. 

Despite these setbacks, there are glimmers of progress—particularly in Europe and Asia-Pacific. 

Equileap notes that new legislative frameworks around pay transparency offer hope. The 

https://www.weforum.org/publications/global-gender-gap-report-2024/digest/
https://equileap.com/wp-content/uploads/2024/02/Equileap_2024_Gender_Equality_Report_Developed_Markets.pdf
https://cdn-static.leanin.org/women-in-the-workplace/2024-pdf
https://www.equilar.com/reports/114-q3-2024-equilar-gender-diversity-index.html
https://www.equilar.com/reports/114-q3-2024-equilar-gender-diversity-index.html
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European Union, for example, continues to lead globally: seven of the top ten countries in the 

World Economic Forum’s 2024 Gender Gap Index are European.  

According to the European Commission’s 2025 Report on Gender Equality in the EU, public sup-

port remains strong: “The Eurobarometer on gender stereotypes shows that people in the EU agree 

that gender equality is beneficial for society.” However, the same report reveals growing polari-

zation also in the EU, particularly among younger generations—where young men are increas-

ingly likely to endorse stereotypical views, in contrast to young women. In March 2025, the Eu-

ropean Commission adopted a Roadmap for Women’s Rights, anchored in a Declaration of Prin-

ciples for a Gender-Equal Society. The Commission has invited other European institutions, in-

cluding the Parliament and Council, to endorse this declaration during 2025. 

Beyond its intrinsic value as a human right, gender equality is a cornerstone of inclusive devel-

opment and social stability. Reducing inequality is essential not only for social cohesion but also 

for long-term economic resilience. Current data suggest we are approaching a turning point. 

Increased attention—from policymakers, civil society, and the private sector —is vital to ensure 

that progress is not only preserved but accelerated. 
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https://commission.europa.eu/document/055fdbab-5786-425e-a072-652bf53d8fe4_en
https://commission.europa.eu/document/0c3fe55d-9e4f-4377-9d14-93d03398b434_en
https://www.equilar.com/reports/114-q3-2024-equilar-gender-diversity-index.html
https://www.equilar.com/reports/114-q3-2024-equilar-gender-diversity-index.html
https://equileap.com/equileap-reports/#:~:text=Discover%20our%20latest%20research%20and%20findings%20on%20diversity%2C,gender%20equality%2C%20including%20Equileap%27s%20Global%20and%20Special%20Reports.
https://commission.europa.eu/document/055fdbab-5786-425e-a072-652bf53d8fe4_en
https://commission.europa.eu/document/055fdbab-5786-425e-a072-652bf53d8fe4_en
https://commission.europa.eu/document/0c3fe55d-9e4f-4377-9d14-93d03398b434_en
https://commission.europa.eu/document/0c3fe55d-9e4f-4377-9d14-93d03398b434_en
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/women-in-the-workplace
https://www.weforum.org/publications/global-gender-gap-report-2024/digest/
https://www.weforum.org/publications/global-gender-gap-report-2024/digest/
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C o n t a c t  

We are committed to continuous improvement and value feedback from our stakeholders. We 

invite our readers to share their feedback on this report via engagement@esg-am.com. We wel-

come your comments and will use them to enhance our approaches and reporting in the coming 

years.  

For further inquiries, please reach out to our Sustainability team, headed by Caroline de Leeuw 

den Bouter: caroline.deleeuwdenbouter@esg-am.com  

  

mailto:caroline.deleeuwdenbouter@esg-am.com
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D I S C L A I M E R  

This document was produced by ESG-AM AG (ESGAM), a Zurich based company, licensed by the Swiss Financial 

Supervisory Authority FINMA as asset manager of collective assets.  

This document was produced with the greatest of care and to the best of its knowledge and belief following the 

principles of good faith. Although ESGAM believes that it has taken due care in compiling the contents of this docu-

ment, ESGAM does not warrant, either expressly or impliedly, the accuracy, correctness, or completeness of the in-

formation, text, or other items contained in this document, and the document should not be relied upon as such. 

ESGAM accepts no liability in respect thereof.  

This document is provided for information purposes only and is for the exclusive use of the recipient. The information 

contained herein is of a general nature and is not intended to address the circumstances of any particular individual 

or entity. It is not intended for persons who, due to their nationality, place of residence, or any other reason are not 

permitted access to such information under local law.  

Any information comprised in this document may be superseded by or changed due to subsequent market or political 

events or for other reasons, but there is no obligation on the part of ESGAM to update this document. There can be 

no guarantee that such information is accurate as of the date it is received or that it will continue to be accurate in 

the future, and no responsibility or liability can be accepted for any error or omission.  

This document is for information purposes only and nothing contained in this document should constitute a solicita-

tion, offer or recommendation to buy or sell any investment instruments or services, to execute any transactions, or 

to conclude any legal act of any kind whatsoever. You must not rely on any information contained in this document 

in making an investment or other decision.  

This document is not the result of a financial analysis. Any projections, forward-looking statements or estimates 

contained in this document are speculative and due to various risks and uncertainties, there can be no assurance 

that the estimates or assumptions made will prove accurate, and actual events or results may differ materially from 

those reflected or contemplated in this document. Opinions expressed in this document are subject to change based 

on market, economic and other conditions. Information in this document should not be construed as recommenda-

tions, but as an illustration of broader economic themes.  

Components of this document are protected by intellectual property laws and are the property of ESGAM or third 

parties. To the maximum extent permitted by law, ESGAM will not be liable in any way for any loss or damage suffered 

by you through use or access to this information, or ESGAMs failure to provide this information. 

 


